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Reports from our Key School Bodies  
 

Report from the Chair 
 

Casuarina Steiner School has always been more than simply a place of education, it is a living community, one built 
on relationships, shared responsibility, and a collective commitment to nurturing the healthy development of our 
children.  

At the heart of all that we do remains a simple but profound intention: that the wellbeing of our children, and the 
integrity of their Steiner educational, remain our guiding priority. As a Board, our role is to steward the school in a 
way that protects and ensures both its educational and financial wellbeing. 

I would like to begin by expressing my sincere gratitude to our community, for your continued support, trust, and 
commitment to the life of the school. The strength of any Steiner school lies in the quality of its relationships, and 
in the willingness of a community to come together in service of the children. 

I would also like to extend heartfelt thanks to our employees and volunteers, for another year of dedication to the 
children and to the broader school community continues to be deeply valued. Their work, both visible and unseen, 
helps create the stable, nurturing environment that allows our teachers and students to flourish. 

2025 reflects a planned investment in key areas of the school, these investments were undertaken with a clear 
commitment to supporting the continuity and quality of the children’s educational experience. 

These included supporting our staff through the CMEA negotiated wage increases, maintaining transport services 
for families, preserving staffing structures to meet the needs of our students, and continuing to invest in teaching 
resources, professional development and student support services. These decisions reflected our commitment to 
maintaining the integrity of Steiner education during a period of significant financial pressure. 

As a result, the school recorded a deficit in the 2025 financials, and whilst the financial outlook for 2026 is 
encouraging, careful stewardship remains essential. Current forecasts indicate a meaningful strengthening in the 
school’s financial position albeit remaining in deficit. Longer-term planning will achieve a sustainable and positive 
operating position. 

One of the most heartening developments this year has been the continued strengthening of pedagogical 
leadership and College life within the school. 

I would like to sincerely thank Allison for her contribution throughout 2025. Her experience in Steiner education 
and her thoughtful leadership have helped support a strong pedagogical foundation for the school. 

The Board was also delighted to formally appoint Amy Harrison as our permanent Head of School following her 
time as Interim Head. Amy was the unanimous choice following a comprehensive Australia-wide recruitment 
process. She has already brought renewed focus to the school's essential foundations: Steiner pedagogy, teacher 
development and community care. We look forward with confidence to her leadership in the years ahead. 

It has also been a pleasure to welcome Angelo into the role of College Chair for 2026. His presence at Board 
meetings has already enriched the connection between governance and pedagogy, and we look forward to this 
continuing. 
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I would also like to acknowledge the ongoing leadership of Amy and Dean, whose work continues to bring clarity, 
stability, and future focused development to the school. During the year, Dean and the administration team 
oversaw significant improvements to the school's operational systems and financial administration. These 
important changes have required considerable dedication, and we are grateful to the entire administration team 
for their professionalism and commitment throughout the process. 

Leadership within a Steiner school is distinctive in its nature. It is not simply hierarchical leadership, but leadership 
grounded in listening, collaboration, shared responsibility, and a commitment to the healthy interaction of the 
whole community. It asks maturity, reflection, and thoughtful stewardship from all involved. As a community, we 
each have a role to play in supporting the conditions in which our leadership, teachers, and ultimately our children 
can thrive. 

Our Board subcommittees continue to contribute valuable work across Finance and Assets, High School 
Development, and support for the newly revitalised Parents and Friends group. These groups create meaningful 
opportunities for community participation, stewardship, helping to strengthen the school and support its future. 

Throughout the year, the Board also continued its focus on strategic planning, financial sustainability and 
governance development. In particular, we have progressed our preparation for a potential transition from our 
current Cooperative structure to a Company Limited by Guarantee. This work is intended to ensure that the school's 
governance arrangements remain well suited to support its future with clarity, strength and resilience. 

Finally, I would like to express my sincere gratitude to my fellow Directors, who continue to give generously of their 
time, care, and considered judgement in service of the school. I would particularly like to acknowledge Stephanie 
Burrows for her contribution as Chair through much of 2025, and for her ongoing support of both the Board and 
the broader school community. 

Thank you for your continued trust, engagement, and care for this remarkable school community. Together, we 
continue the important work of creating an educational environment in which our children can grow with 
confidence, imagination, resilience, and a genuine sense of belonging. 

 

Warmly, 

 
 

 
Christian Parsons 
Chair, Casuarina Steiner School Board  
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Report from the Executive Leadership 
 
 

“Where there is life, there must be rhythm, and where there is rhythm, there is metamorphosis.” –  

Rudolf Steiner 

 

 

The heart of Casuarina Steiner School is found in the daily school life of our students and teachers. What a 

privilege it is to walk through our school and see our youngest students immersed in imaginative play, hear 

cello and violin drifting from the music room, and feel the joy in classrooms as teachers lead an artistic, 

integrated academic program. 

I would like to acknowledge the commitment of our teaching and support staff, who create an environment 

every day where children are deeply known and loved. Each day they provide an education where learning is 

joyful, relationships matter and each child is supported to grow academically, socially and emotionally. 

Throughout 2025 our focus was on strengthening the 

school’s foundations. Above all, we wanted to provide 

stability for our students and staff, rebuild confidence within 

our parent community, and ensure that the core work of 

teaching and learning remained at the centre of every 

decision we made. 

 

This meant investing our time and energy into the 

fundamentals of a healthy school. We continued to support 

teachers in their professional growth, refined leadership 

structures, improved communication between home and 

school, and worked together for greater consistency in our educational practice. These are not always the 

most visible changes, but it’s work that creates lasting benefits for students. 

Thank you to Alison Scheefe for leading the College as College Chair, guiding the teaching staff as a learning 

community focussed on Steiner pedagogy and staff wellbeing. Thank you to Mick Kirby and Vanessa Paris in 

the roles of Primary Years Coordinator and Early Years Coordinator respectively. In these roles Mick and 

Vanessa supported teachers to strengthen programming consistency across the school, including 

implementation of the new NSW English and Maths syllabus. Thank you to Courteney Henderson, who 

stepped into the role of Learning Support Coordinator and worked with teachers to strengthen NCCD and 

learning support processes.  

During the year we welcomed Zarene and Diane to our administration team, strengthening our capacity in 

enrolments, marketing, communications and finance. We also farewelled several valued colleagues. Thank 

you Kylie for your broad finance and administration expertise over the years, Jemma for sharing your love of 

Spanish with students, and John for enriching the experience of Class 5 students.  
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Thank you to Dean and the administration and maintenance team, who’s work quietly supports every aspect 

of school life. 

Thank you to Christian, the Board and our many other parent and community volunteers. Their countless 

hours of service provide the strong governance and operational support that allow our educational work to 

thrive.   

Thank you to our families for your trust, encouragement and partnership. Steiner education is at its strongest 

when we work together with a shared commitment to the learning and wellbeing of the children who gather 

here. I look forward to continuing to work with you as we make steady progress in strengthening and 

growing Casuarina Steiner School.   

 

Amy Harrison 
Amy Harrison 

Head of School 
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Report from the School College 
 

The College of Teachers continues to serve as the pedagogical, cultural and spiritual heart of our school. While 
often referred to simply as “College”, it is important to recognise that this living body is open to all staff, not 
only teachers. This inclusive approach enriches our work by bringing together a diversity of perspectives, 
experiences and insights, strengthening our shared understanding of the children, Steiner education and the 
school as a living organism. 

Before reflecting on the year, I would like to acknowledge the dedicated work of Alison Scheef, who served as 
College Chair throughout 2025. Alison’s thoughtful leadership and commitment to the school’s ethos helped 
strengthen the foundations of College life, supporting the continuity, depth and integrity of our work. We 
remain deeply grateful for her service. 
 
College is often described as the “heart of the school”, a description that speaks to both its purpose and its 
responsibility. Our role is to hold the pedagogical direction, cultural life and long-term vision of Steiner 
education within our community. At the same time, College provides a space where staff can deepen their 
understanding of Steiner pedagogy, engage in reflective practice, and cultivate the inner capacities needed to 
meet the children with warmth, consciousness and loving authority. 
 
Meeting together each week provides a steady rhythm that is central to this work. Through meditation, study, 
artistic practice, singing and collaborative dialogue, we reconnect with the deeper purpose of our work and with 
one another. This rhythm is far more than a meeting agenda; it is a living practice that strengthens our 
collegiality and supports the health of the whole school organism. 
 
Throughout the year, College dedicated significant time to deepening our understanding of the Core Principles 
of Steiner Education and exploring the qualities that allow us to work productively and harmoniously as a 
College. Warmth, conscious collaboration, clarity of purpose, deep listening, moral responsibility and a 
commitment to our own inner development remain at the centre of this work. 
 
A particular focus has been strengthening our approach to student wellbeing and behaviour. We have continued 
exploring how the Berry Street Education Model can sit alongside Steiner pedagogy, bringing together trauma-
informed practice with the Steiner emphasis on rhythm, relationships and the moral authority of the teacher. 
Our intention is to cultivate loving authority while creating greater consistency across the school, so that every 
child experiences a predictable, nurturing and supportive environment. 
 
Child Study continues to be one of the most significant aspects of College life. Through careful observation, 
reverent reflection and shared insight, we seek to develop a deeper understanding of each child and provide 
practical guidance that supports both teachers and students. This process strengthens our collective 
responsibility for the wellbeing of every child entrusted to our care. 
 
College also plays an important role in shaping the cultural life of the school through the stewardship of our 
festivals. These celebrations are opportunities to bring together students, staff and families in experiences that 
nurture reverence, community and connection while reflecting the seasonal rhythms and deeper intentions of 
Steiner education. 
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Throughout the year, College also contributed pedagogical insight during periods of organisational change, 
ensuring that discussions around staffing and school structures remained grounded in the long-term educational 
health of the school and the needs of the children. 
 
The work of College is both practical and deeply human. It asks each of us to continue developing ourselves so 
that we may better serve the children and one another. As Rudolf Steiner reminds us: 
“Receive the children in reverence, educate them in love, and send them forth in freedom.” 
 
This guiding sentiment continues to inspire our work and our relationships throughout the school. I would like to 
sincerely thank every member of our staff who contributes to the life of College with openness, commitment 
and goodwill. Together, we continue to nurture a school culture grounded in warmth, clarity of purpose and a 
shared dedication to the healthy development of every child. 
 

 
Blessings,  
 

Angelo 
 

Angelo Pallotta - College Chair 
The Casuarina College of Teachers 
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Report from the Treasurer 
 
The 2025 financial year presented significant challenges for Casuarina Steiner School. Continued pressure on 

enrolments, together with increasing operating costs experienced across the education sector, resulted in a 

larger operating deficit than in previous years. 

The school record a net deficit of $644,049 (2024: net deficit $139,534).  Revenue decreased by $230,795 to $3.0 

million (2024: $3.2 million) reflecting lower enrolment numbers.  Total expenses increased by $253,357 to $3.7 

million (2024: $3.5 million), largely influenced by increased employee costs associated with wages increases and 

the revaluation of annual and long service leave provisions together with broader cost increases across school 

operations. 

While these results are disappointing, they reflect a conscious commitment by the Board to continue supporting 

the educational needs of our students during a period of financial pressure. Throughout the year, the School 

maintained appropriate staffing levels, invested in teaching and learning, and continued to provide essential 

services for students and families. 

The Board and Management team’s forward-looking focus on maintaining and growing enrolments, community 

engagement, staff continuity and fiscal management are well supported by the continued strength of our 

School’s Balance Sheet. 

I extend my thanks to the dedication and unwavering efforts of Dean Besley and Amy Harrison in their 

stewardship of the school’s finances and operations over the 2025 year.  Additional thanks to the time and 

commitment of Therese Sames and the Finance Subcommittee, the Board members and the Casuarina staff.  

 

Angela Freeman 
Angela Freeman 

Treasurer, Casuarina Steiner School Board 
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Our School 
 

Our Context 
 

At Casuarina Steiner School, education is built on the premise that: 

Education is a journey, not a race. 

An integrated curriculum based on child development provides the framework for deep learning. 

Play-based learning meets the needs of early childhood. 

The best learning takes place through hands, heart, and head. 

By protecting the right to childhood, we are creating capacities for life. 

 
 

 
 

 

 

 

OUR VISION 

The Vision of Casuarina Steiner School is to develop creative young people with a passion for life-long learning, an 

understanding of the unique contribution they can make to the world and a holistic sense of care for the 

environment and people. 

OUR MISSION 

Casuarina Steiner School is committed to nurturing the children in the spiritual, artistic, and 

intellectual environment of Steiner Education. 

We engage children through educating the head, heart, and hands so that harmony in all three 

may be achieved as the foundation for balanced, responsible, and free human beings. 

We enable children to be innovative and guide them towards self-responsibility while being 

mindful of the rights of others. 

Situated on the sub-tropical Mid-North Coast, on the edge of natural bushland in the beachside city of Coffs 

Harbour, Casuarina Steiner School offers a unique education for girls and boys from Kindergarten to Year 6. 

Featuring architecturally designed buildings set amongst landscaped gardens, Casuarina Steiner School provides 

an education based on a balanced approach to learning in the spiritual, artistic, and intellectual environment of 

Rudolph Steiner Education. 
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Based on the Steiner principles, we offer a nurturing environment to address children's changing needs and 

capabilities at each stage of their development. Our methods of teaching ensure deep and rounded learning. 

Alongside a very high standard of academic education, our curriculum places great importance on educating the 

'head, heart, and hands' in every child, thereby educating the whole person intellectually, artistically, socially, and 

morally.  

Our students learn to be effective problem solvers, adventurous to thrive in a changing world, strong to face the 

moral and ethical challenges that lie ahead and creative to bring out the beauty in the world and themselves. 

Casuarina Steiner School has developed a reputation for excellence in music. Our music and strings program is 

exceptional for a school of our size and provides many opportunities for our students to experience and share the 

social aspects of playing music together. An annual music camp with students from other Steiner schools is a 

highlight for students and the school community. 

Our active school community celebrates seasonal festivals and supports our students' learning. The annual Spring 

Fair is when the school showcases teaching and learning and is a seasonal celebration of our community. 

Our students travel to Casuarina Steiner School from various locations in and around Coffs Harbour. 
 
OUR PROFILE IN 2025 

In 2025 our student population comprised 43% boys and 59% girls. 10% of our students were of Aboriginal or Torres 
Strait Island descent, and 24% had a language background other than English. 
 

http://www.myschool.edu.au 

http://www.myschool.edu.au/
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Our Staff 
 
WORKFORCE COMPOSITION 

In 2025, the school was led by our Acting Head of School, Amy Harrison. Amy was supported by a leadership team 

comprising the Business Manager, the Inclusion and Wellbeing Coordinator, and the Chair of the College of 

Teachers. The teaching staff consisted of class teachers and specialist learning support staff, including those for 

language, music, and sport.  

The remaining workforce comprises administrative, library, maintenance and general staff. 

Staff Area Numbers 

Teaching staff 12.0 

Full-time equivalent teaching staff 9.8 

Non-Teaching staff 14.0 

Full-time equivalent non-teaching staff 10.1 

 

http://www.myschool.edu.au 

 

TEACHER ACCREDITATION 

Level of accreditation Number of teachers 

Conditional 0 

Provisional 2 

Proficient Teacher 10 

Highly Accomplished Teacher (Voluntary Accreditation) 0 

Lead Teacher (Voluntary Accreditation) 0 

 

 

http://www.myschool.edu.au/
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Our Team (Who worked with us during 2025) 
 

TEACHERS  MUSIC TEACHERS 

JENSEN, Inga Peach Blossom Teacher  FRANK, Jessamin Violin 

BARBARESCO, Pierina Kindergarten Teacher  MACKENZIE, Kirsten Choir Teacher 

PALLOTTA, Angelo Class 1 Teacher    

MURRAY, Caleb Class 2 Teacher  SPECIALIST TEACHERS 

PARIS, Vanessa  Class 3 Teacher  KIRBY, Michael Coordinator 

STRETTON, Cassandra Class 4 Teacher  FAUNT, Jemma Language Teacher 

GALEA, John Class 5 Teacher  SCHEEF, Alison Sport Teacher 

CACAVAS, Greg Class 6 Teacher    

 

LEARNING ASSISTANTS & SPECIALIST SUPPORT 

BUENAVENTURA, Leanne Learning Assistant  KINGMA, Lisa Learning Assistant 

CURRY, Priya Learning Assistant   MIKKELSEN, Marco Learning Assistant 

DENHAM, Frances Library Assistant   RAIMUNDO VARLEY, Steph Learning Assistant 

GARBERS, Lee-Anne Learning Assistant  SHAW, Caroline Learning Assistant 

HENDERSON, Courteney Learning Assistant   SAVARIS, Wendy Learning Assistant 

JEFFERY, Sarah Learning Assistant  TAYLOR, Samantha Learning Assistant 

JOHNSON, Mitchell Learning Assistant  THOMPSON, Megan Learning Assistant 

KFIR. Shani Learning Assistant    

 

EXECUTIVE & ADMINISTRATION STAFF  MAINTENANCE TEAM 

BACIGALUPO, Louise Reception    MORAN, Geoff Maintenance Officer 

BESLEY, Dean Business Manager  RILEY, Nicki Head of School 

HARRISON, Amy Head of School  SCORTINO, Roland Maintenance Officer 

HELWIG, Jackie Administration  SHEPHERD, Eleanor Finance & Payroll  

HOWARD, Diane Finance & Payroll   VOSS, Kylie Finance and Payroll 

HUTTER-LEVY, Zarene Administration    

 

BOARD MEMBERS 

BARNETT, Glen KIDSON, Pauline 

BURROWS, Stephanie MOWINKLE, Libby 

FREEMAN, Angela PARSONS, Christian 

HARRISON, Amy RISI, Lana 

HENDERSON, Ian SAVILLE, Troy 
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    Our Students 
 
The average enrolment across 2025 was 103 students, K-6. For further student information, please see the My 
Schools website: http://www.myschool.edu.au.  
 
STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING 

Casuarina Steiner School offers an integrated education 
teaching to the 'head, heart and hand' fostering a balanced 
development of all faculties of our students. Working with 
the Steiner curriculum, we meet all of the outcomes of the 
NSW Syllabus by the end of Class 6. We don't teach to the 
NAPLAN; therefore, NAPLAN results may not reflect the 
holistic knowledge and skills that our children demonstrate. 
The most recent information and NAPLAN results are 
available on the My School website: 
http://www.myschool.edu.au. 
 
STUDENT ATTENDANCE 

The overall student attendance rate for 2023 was 84%. 

Year Level data for Student Attendance: All Students (Including Indigenous Students) 

Year 
Level 

Possible 
School Days 

Attendance 
Days 

Attendance 
Rate 

Students with 
Attendance 
Rates <90% 

Students with 
Attendance 
Rates ≥90% 

Number of 
Students 

Possible School Days for 
Students with ≥90% Attendance 

Year 1 1022 868.60 84.99% 12 10 22 480 

Year 2 720 618.99 85.97% 10 5 15 240 

Year 3 600 544.23 90.71% 5 8 13 384 

Year 4 522 433.51 83.05% 6 5 11 240 

Year 5 488 425.21 87.13% 6 5 11 240 

Year 6 528 477.29 90.40% 4 7 11 336 

 

 

 

 

 

 

 

 

 

 

http://www.myschool.edu.au/
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MANAGEMENT OF NON-ATTENDANCE 

The class teacher and office staff monitor attendance. Parents/Guardians will be contacted by the school via 
phone or email on the day of an absence if there has not been a notification of the absence.  
 
The class teachers take attendance daily at the beginning of the school day, and the school office is notified, 
where attendance is recorded in the school's database. Reports are generated regularly and provided to the 
Head of School and leadership team for review. Any students in danger of falling below the required attendance 
level are referred to their class teachers for follow-up. Where this is unsuccessful, the Head of School or delegate 
initiates developing and implementing an attendance improvement plan. 
Where possible, the school requires at least two weeks' written notice for special leave to be approved. Parents 
are to complete the application for exemption from attendance at school, available from the office and returned 
for authorisation by the Head of School. Approval may be granted by the class teacher regarding absences not 
exceeding two days and, in other cases, by the Head of School. 
 

INITIATIVES PROMOTING RESPECT AND 

RESPONSIBILITY 

At Casuarina Steiner School, all students are led to 
recognise that they are valued and integral parts of the 
school community, with parents and staff providing the 
care and support students need. We provide and 
promote activities that engender self-esteem, mutual 
respect, and responsibility. The school fosters an 
atmosphere of reverence and respect through many 
daily, weekly, and seasonal practices. 
Care for the environment is promoted through our 
Environmental Education Policy and initiatives such as 
the Water Wise School network. The school's food 
guidelines promote healthy food and minimisation of 
packaging. Organic waste is composted at the school, and the two school gardens allow students to grow their 
food. 
 
Respect for Aboriginal and Torres Strait Islander people is promoted through the curriculum, events with 
Aboriginal Elders, Acknowledgement of Country, songs, stories, and cultural activities. 
 

Peer Support programs, Life Education Van, Buddy Programs, and Festival 
celebrations enhance and promote school values and ethos. Harmony Day 
celebrates cultural diversity and differences. The students create a harvest 
mandala each autumn for our autumn festival. The produce is then donated to a 
local soup kitchen. Older students are encouraged to look after their younger 
"buddies" in the playground and structured buddy activities. More senior 
classes help organise school events such as main lesson sharing, festivals, and 
sporting activities. 
 
Class camps are greatly valued as an opportunity for students to live and learn 
together outdoors, developing strategies for cooperation, responsibility and 
working as a team. On camp, students must learn how to problem solve, be 
resilient and flexible, and always respect the needs of others.  
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    Our Finances 
 

Casuarina has prepared and completed audited financial statements on an accrual basis in accordance with 

Australian Accounting Standards. They comply with the Co-operative Act 2012, the Australian Education Act 

2013, the Education ( Accreditation of Non-State Schools) Act 2017 and the Australian Charities and Not-For-

Profits Commission (ACNC 2012). The report extracts the audited financial statements for the year ending 31st 

December 2025. The full accounts are published on the Australian Charities and Not-for-Profits Commission 

(ACNC) website.  

The school record a net deficit of $644,049 (2024: net deficit $139,534).  Revenue decreased by $230,795 to $3.0 

million (2024: $3.2 million) reflecting lower enrolment numbers.  Of this, $2,163,193 was government funding and 

$809512 was from school fees. The remainder of the revenue was from other sources associated with the 

management of Casuarina.  

Total expenses increased by $253,357 to $3.7 million (2024: $3.5 million), largely influenced by increased 

employee costs associated with wages increases and the revaluation of annual and long service leave provisions 

together with broader cost increases across school operations.  As always, the most significant expense is 

employee-related expenses.  
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