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REPORTS FROM OUR KEY SCHOOL BODIES

REPORT FROM THE CHAIR

Dear Casuarina School Community,
As we reflect on 2023, it is evident that this year has been one of notable change and growth for our community.

Firstly, | extend a heartfelt thank you to all of our children and their families. It has been a pleasure watching you grow
as a part of the unique Casuarina community. It is a joy to embrace new families and to share the rich curriculum and
events that have been lovingly cultivated over the years.

It is inspiring to see so many members of our community participating in Main Lesson Sharing, the Spring Fair, Curry
Night, Class Plays, and other events throughout the year. Your involvement enriches our children's experience and
strengthens our collective spirit.

We extend our deepest thanks to the P&F and Class Carers for their invaluable efforts in making these events possible.
The dedication of numerous volunteers, including the often-overlooked 'quiet gardeners' who maintain the beauty of our
school grounds, is deeply appreciated.

After a period when camps and performances were paused, there is now a palpable enthusiasm for these enriching
activities. The main lesson sharing, class plays, and performances have allowed us to enjoy the lively rhythm of morning
circle activities, learn about class camps, and witness the students' musical talents. These experiences reaffirm the value
of Steiner Education and highlight the joy of coming together once more. It is heartening to see younger children look up
to their older peers with admiration and anticipation, while the older children reflect on their journey with a sense of
accomplishment.

As 2023 draws to a close, we must also bid farewell to our wonderful Class 6 students and families as they transition to
new schools. Thank you for being part of the Casuarina community. We wish you all the best in your bright futures and
hope you will return for festivals, especially the 2024 Spring Fair, where we will celebrate our 35th anniversary!

Our Staff

We are immensely grateful to our dedicated team of teachers, supportive
learning assistants, grounds staff, parent and child group leaders, and the
administration team. Each group contributes to the rich tapestry of
Casuarina School, and without their extraordinary efforts, the school
would not be what it is today.

Our heartfelt thanks go to Allie Anderson for stepping into the Interim
Head of School position during the latter half of 2023. Her efforts have

been commendable, and while we will miss her contributions as she
moves on, we are immensely grateful for her dedication.
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We also bid farewell to three wonderful, long-serving members of staff: Linda Burke, Isabelle Libaude and Julie
Thomas. All three have nurtured and educated various cohorts of students over their years of contribution and we thank
them for their unwavering commitment and wish them all the best in the next chapter of her lives.

We also acknowledge the hard work and dedication of the staff members who have left us this year:

e Allison Hartmann — Bookkeeper & Front Office Manager
e Deborah Neale — Head of School

e Emily Donohue - Learning Assistant

e [sabelle Libaude - Learning Assistant

e Julie Thomas — Class 6 Teacher

e Karen Scott - Craft Teacher

e Linda Burke — Class Teacher

e Naomi Drage - Lavender Cottage

We warmly welcome our new staff members who joined us in 2023:

e Angelo Pallotta — Class Five
e Lisa Kingman — Lavender Cottage
e Nicholas Littlewood — Operations Manager

Looking ahead to 2024, we anticipate new and invigorating beginnings with the appointment of a new Head of School
and Learning Support Coordinator. These roles will be pivotal in building upon the rich history of Casuarina. We will
continue to invest in our dedicated staff to support their success in guiding our children through their primary school
journey.

Board Matters

Our Board members are all volunteers, and as stipulated by NSW Education Standards Authority (NESA), no Director can
receive any payment for their role. Each member serves out of a genuine commitment to ensuring the success of our
school and providing our children with an exceptional Steiner education right here in Coffs Harbour.

As such, I would like to extend thanks to all our Directors who shoulder significant responsibility for the lawful governance
and business of the school. We also recognise the support of their families, whose encouragement is integral to their
roles.

I would also like to express our gratitude to Andrew Hill from Steiner Education Australia for his support of the Board.
We are thankful for SEA’s ongoing support and backing of his time with us, and we have greatly benefited from his
experience and insights.

This past year, the Board has been involved in several important matters to support our school communities journey. Key
achievements include:

e Achieving school re-registration for the next five years with NESA

e Ongoing school governance training

e Online anti-bullying, harassment, and sexual harassment training for all staff

e Board and employee training in difficult conversations

e Supporting engagement events led by Emily Donohue, Melanie Deefholts, and Lou Harvey Zahra
e  Engaging an external professional body to assist with our HR processes

e  Conducting a workshop and progressing our revised strategic plan
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e Reviewing organisational structure with support from Andrew Hill, with ongoing refinements

e Increasing alignment with Steiner Education Australia (SEA) and the Association of Independent Schools (AlS) to
enhance governance and strategic decision-making

e Approving additional resources to support the future Head of School role with assistance from SEA Professional
Partners, Tim Fry and Kelly McGlashan

e  Reinstituting professional development for our employees

In the coming year, the Board looks forward to focusing on strategic projects such as:

e  Supporting leadership in fostering community healing, trust, collaboration, and workplace safety

e Collaborating with school leadership, the College, and the broader community to refine our strategic plan for a
sustainable future

e Strengthening the College and faculty

e Enhancing our financial resilience

e Refining our organisational structure for improved governance

e Increasing communication within the community for greater transparency

e  Addressing other emerging needs

We have a strong foundation upon which to build at Casuarina, supported by a caring community, dedicated staff, a
robust volunteer network, and beautiful facilities. Our school has positively impacted many children’s lives, and we look
forward to continuing this tradition of excellence.

Wishing you joy and light for the festive season.

Warm regards,

Board Chair, Casuarina Steiner School

<)
A

Lana Risi Board of Directors- Casuarina School Board
Chair Casuarina Steiner School Board Andrew Cheetham- Deputy Chair
Frank Makin- Secretary

Jessamine Briner- Director

Christian Parsons- Director

Emily Baldry — Director

Troy Saville- Director

Mark Greenaway- Director
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REPORT FROM THE PRINCIPAL

A Verse For Our Time
"We must eradicate from the soul all fear and terror of what comes towards us out of the future.
We must acquire serenity in all feelings and sensations about the future.

We must look forward with absolute equanimity to everything that may come.

And we must think only that whatever comes is given to us by a word directive full of wisdom.
Itis part of what we must learn in this age, namely, to live out of pure trust without any security
in existence.
Trust in the ever-present help of the spiritual world.
Truly, nothing else will do if our courage is not to fail us.
And let us seek the awakening from within ourselves, every morning and every evening."
— Rudolf Steiner

Casuarina has been through a period of significant change and transformation in the years of 2022 — 23. This
report is written by Nicci Riley, who joined the school community in 2024 as the Head of School.

Casuarina has navigated a transformative period from 2022 to 2023, marked by significant changes and challenges.
As | reflect on the year gone by, it is evident that our community has embraced resilience and adaptability amidst
evolving circumstances.

The school underwent some leadership changes at the beginning of 2022 and into 2023. | write this report with
deep gratitude, knowing | could not have done it without the Teachers' and Board Directors' support and
assistance. Their contributions have not only been invaluable but have also significantly shaped the school's
journey.

Administratively

Our re-registration in March resulted in a full five-year registration, a testament to the dedication of our teacher's
programs.

In 2023, there were two school leaders: Deborah Neale, who began at the beginning of the year, and Allie
Anderson, who was in an acting capacity for the remainder of the year.

There was a reflection on aligning our collective vision with the evolving school structure. The Head of School
Model was introduced to the staff at the end of the year, followed by a recruitment drive for the new Head of
School.

Due to the shift in leadership and staff changes, the school's strategic directions faced some challenges in 2023. As
we move forward, it is crucial that we prioritise a collaborative process of renewing the strategic plan and
directions in 2024.

Staff

The shifts in staffing dynamics at Casuarina Steiner School before and during 2023 reflect a broader trend
observed in several Steiner Schools nationwide. It is essential to remember that individuals join the Casuarina
Community with genuine intentions. Sometimes, despite sincere efforts, aspirations remain unfulfilled, prompting
a redirection of energy towards more fitting endeavours.
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Welcomes and farewells mark the ebb and flow of transitions within our
community. The 2023 commenced with the addition of Nick Littlewood as the
new Operations Manager. Two new Learning Assistants, Mitch Johnson and
Caroline Shaw, added to our talent pool.

However, as seasons changed, so did our team dynamics. Linda left in Term 3,
while Angelo Pallotta assumed the role in Class 5 during Term 4 following Tom
Howard's tenure. Julie Thomas's departure in December after she led
students through the 6-year cycle meant recruitment for a class one teacher
was a priority in 2024. Isabelle Libaude's farewell at the close of 2023 was
another goodbye. Moreover, the administrative landscape witnessed shifts,
with Allie Anderson relinquishing her role as Acting Principal and Learning
Support Coordinator and Allison Hartmann stepping down as Bookkeeper.

School events

Throughout the year, our community has been enriched by a variety of events and initiatives that have
strengthened our bonds and celebrated our shared experiences. The Parents and Friends group was revitalized
after a period of decline at the end of the previous year. Their renewed involvement has brought fresh energy and
support to our school community.

The Reconciliation Garden continued to evolve, becoming a centrepiece during the NAIDOC Week celebrations. Its
development symbolises our commitment to reconciliation and honouring Indigenous culture within our school
environment.

School events have served as anchors, grounding us in moments of joy and togetherness. The year began with the
Crossing of the Bridge ceremony, warmly welcoming Class 1 into the broader school community. This ceremonial
tradition fosters a sense of continuity and belonging for our youngest students.

In mid-March, the Casuarina Craft Group was established, embarking on a creative journey that included
preparations for Autumn and Easter craft sales, as well as the highly anticipated Spring Fair. These initiatives not
only showcase our community's artistic talents but also provide opportunities for connection and fundraising.

Class 6 embraced the Surf Safety program, demonstrating our commitment to holistic education. Main Lesson
sharing sessions offered valuable insights into our children's growth and learning, providing a window for parents,
guardians, grandparents, and prospective families to witness our educational approach firsthand.

Special events such as Crazy Hair Day brought laughter and camaraderie, reminding us of the importance of joy in
learning. As the seasons changed, our focus shifted to Autumnal festivals and workshops that celebrated creativity
and community spirit.

The Premier's Reading Challenge and guest talks by Melanie Deefholts and Lou Harvey Zahra enriched our cultural
and intellectual landscape, offering stimulating experiences for our students and community members alike.

Winter Festivals illuminated the longest nights with warmth and connection, featuring engaging performances by
teachers that stirred laughter and reflection among attendees. National Simultaneous Storytime and the Bellingen
Show highlighted our dedication to collaboration and celebration within the broader community.

Our holistic approach to education was further exemplified through sporting events, camps, and fundraising
efforts, which nurtured physical, emotional, and creative growth among our students.

As the year drew to a close, swimming lessons, farm camps, and heartfelt farewells to Class 6 marked the
culmination of our journey together. The Kindergarten's heartwarming performance of The Shepherds Play
beautifully captured our community's enduring spirit and deep connections.
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These events and initiatives have not only enriched our school year but have also strengthened the bonds within
our community, fostering a supportive and vibrant environment for all involved.

Now and into the future.

We find ourselves amidst a transition, witnessing both the arrival of a new Head of School and the departure of
cherished teachers who have woven the fabric of Casuarina's story. The teachers who are new to our community
and willing to learn the Casuarina Steiner School ways of working and connecting bring a new phase and depth of
skills and knowledge.

In this time of change, the role of our School Board emerges as pivotal, guiding our community with dedication
and charity. Their commitment to sound governance ensures the continuity of our school's ethos, even as we
innovate and adapt. It is no small achievement that our small yet independent school remains loyal in its
humanistic values and commitment to excellence. As we navigate these shifts, aligning Casuarina's developments
with our mission, vision, and values becomes paramount. The Chair, Directors, and Head of School bear the weight
of this responsibility, ensuring that our journey forward remains true to the essence of who we are and what we
aspire to be. That is to bring the children to the centre of our focus, to ensure we raise them with a passion for
lifelong learning and an understanding of their contribution to this world with a sense of care for the environment
and the people.

We thank the Association of Independent Schools and Steiner Education Australia for their ongoing support for the
school.

Nicci Riley

B Teach & M Spec Ed
Head of School 2024
Casuarina Steiner School
Gumbaynggirr Country
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REPORT FROM THE SCHOOL COLLEGE

The Casuarina Steiner School College of Teachers (The College) is the school community's spiritual, cultural and
educational heart. It is firmly committed to the holistic well-being and education of all children at Casuarina
Steiner School, with respect for its pedagogy and educational influences that drives the school culture and
community awareness. The College of Teachers is committed to the ongoing study of Rudolf Steiner's work and
the school's continuing development and growth.

It is also the responsibility of the College of Teachers to ensure that the curriculum meets the requirements of the
Australian Steiner Curriculum and the New South Wales (NSW) Education Standards Authority (NESA) while
maintaining the three-fold nature of Steiner Education.

The beginning of 2023, saw the College open to invite any staff at Casuarina to commit to joining the College, not
only Class teachers, Learning Support Coordinator and Principal, as previously held. This saw a larger presence in
the weekly meetings and a wide variety of depth and experience in pedagogical discussions.

College members began work with Malanie Default in Term 1 who guided and explored child development across
the years, temperaments and physical development programs for upper primary. Melanie also provided two
evening talks for the parent body which was well received and offered additional 1:1 appointments for parents if
they desired.

At the beginning of 2023, College was without a College Chair, and therefore decided to rotate the Chair weekly
for those that wished to do so. Together, College focused the weekly meetings on the following structure:

e Verse, Student Wellbeing/Sharing.

e  Creative Pursuit (Book Study- Towards Freedom, Veil painting, and Winter Play).

e  Child Study- A deep look at individual students as brought forward by their class teacher.
e Various other business as required.

In Term 1, Deborah Neale and Allie Anderson attended the Delegates meeting at Samford Valley and brought back
Anthroposophical topics to the College for further discussion. The topics discussed were Learning Support in
Steiner School, looking at what that looks like for differing schools, Wellbeing Model in Steiner Schools, particularly
the work being done at Gleneon in this area, Secondary pathways for Steiner Schools, and Eurythmy and music
embedded in Steiner Schools.

In Term 3, Allie Anderson and Vanessa Paris attended the second Delegates meeting at Armidale Waldorf School,
this time seeking input from the College beforehand to take to the meeting as asked by SEA. The discussions were
aimed around SEA promotion- how we can grow the Steiner movement in Australia and market our schools as how
we want to be recognised. Other topics included the new NSW curriculum aligning with Steiner Curricululm and
the work being completed in this area. These discussions were brought back to the College for further discussion
and how this was relevant to our school context.

In Term 4, Murray Hopkins and Tim Fry worked with the Board and Casuarina staff to help foster a new way
forward for Casuairna, in relation to the staff and board challenges that had been experienced in the past several
years. Tim guided everyone through the responsibilities of the Board in Governance, so we could all become clear
on what is the responsibility of the Board and what is the responsibility of the school
management.

With Murray everyone worked through difficult conversation techniques, utilising an
approach on how we can all interpret situations differently with our own internal
thinking. The process helped us work through what our school is all about and what
are things that are working well and not working well. It also aimed to help people put
our challenges in to perspective.

The Casuarina College of Teachers
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REPORT FROM THE LEARNING SUPPORT COORDINATOR

In 2023 the focus for Learning Support was to continue the development of collaborative Learning Support teams
around each child- consisting of the Class Teacher, Learning Assistant, Specialist Teachers, Parent/s, external
therapists (if in place) and Learning Support Coordinator. The aim was for all to develop positive relationships with
each child in their care and to promote best learning outcomes and a sense of belonging in the Casuarina Steiner
School community.

Learning Support Programs at Casuarina Steiner School:

Literacy Support- The school continued to follow the MSL approach to teaching literacy across the classes in 2023.
The class teachers were all expected to follow the explicit teaching outlined in the MSL scope and sequence and
professional development in this approach was mandatory for all new class teachers. The school was committed
to supporting class teachers to undertake this professional development by providing the necessary funding and/
or time allocation. Learning assistants were guided by the class teacher for the learning support requirements and
individual small group support programs as necessary. Additional Professional Development in MSL was provided
in a whole day staff learning for Learning Assistants as facilitated by Courteney Henderson. The school also
continued their partnership working with the external provider of Triple Thread who supported additionl students
1:1 within the school day as needed. Students were regularly assessed in areas of Literacy, utilizing Reading
Assessments, AlS screeners and in-class ongoing activities.

Numeracy Support- The school continued to support students
mathematically in class with small explicit group intervention. This
support was provided by the class teacher and learning assistant, as
outlined and programmed by the class teacher. The school also
worked with the external provider from Number Sense to support
more profound number challenges as needed. Students were
regularly assessed in areas of Numeracy, utilizing AIS screeners and
in-class ongoing activities.

Social Skill Support- The school continued to provide social and
emotional support programs for identified students within the school \
context. As needed, children would engage in social thinking groups and zones of regulation explicit teaching
provided by Lee-Anne Garbers, the class learning assistant, class teacher or LSC. Staff were provided with
professional development to familiarize themselves with this approach and to promote the use of consistent
language across the school.

Learning Support Staffing:

In 2023, the Board continued to endorse a consistent learning assistant per class across the school. This was in
response to the high level of children requiring additional support within our school and the wish to foster
consistent, positive relationships. The appointments for 2023 were as follows:

Peach Blossom: Lauren Parsons (3 days)
Kindergarten: Megan Thompson (5 days)

Class One: Courteney Henderson (4 days) and Dayna Rauser (1 day)

Class Two: Helene Power

Class Three: Priya Curry (4 days) and Karen Collins (1 day)

Class Four: Caroline Shaw (5 days) and addition 1:1 support, Lee-Anne Garbers (3 days)
Class Five: Mitchell Johnson (5 days)

Class Six: Isabelle Libaude (3 days).
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The learning assistants worked closely with the class teacher to provide the necessary student support as needed.
This partnership approach was set up to foster daily interaction, guidance and discussion to ensure best practice
was in place to meet the desired learning outcomes.

In addition to this, all learning asisstants were encouraged to meet weekly as a learning support team. This was led
by the Learning Support Coordinator aiming to reflect on specific students, discuss relevant approaches, ask
questions, seek support/ advice and build team relationships. At times professional development was provided
during these meetings and the school continued to encourage ongoing online PD through the use of the Australian
Teachers Aide annual membership.

NCCD 2023:

In 2023, the school continued to support many students with disability and/ or learning difficulties within the
Casuarina student body. Updated Individual Education Plans (IEPs) for identified students were implemented in
Term 1, and reviewed each Term or per Semester as needed. The plans were to help identify the areas of support
required for each child and how we as a school could best implement effective support structures. All plans were
developed through student, parent, staff and (if possible) external therapist input. Every child with an IEP in place
contributed to their own plan through a student input form/ conversation, alongside the parent input form and
teacher input form. Once all of this information was collected, the class teacher, learning assistant and LSC would
meet with the parent/s and student (if desired) to discuss the plan and ensure the necessary support required was
in place to achieve best outcomes within our school. Educational staff continued to work collaboratively on
recommendations from external therapists such as occupational therapists, speech therapists and psychologists as
was appropriate. We encouraged therapists to visit our school, see the children in their environment, and
communicate with class teachers and learning assistants as needed.

Again in 2023, Staff continued to undertake professional development to gain effective strategies to best support
children within their care with specific needs, such as autism and PDA, ADHD, trauma, dyslexia, and dysgraphia. In
particular, numerous staff attended the Berry Street Model training, PDA training and various courses run by Sue
Larkey.

In 2023, our school entered 7 children in the QDTP level, 28 in the Supplementary level, 16 in the Substantial level
and 3 in the Extensive level within the NCCD. This was determined by whole school moderated professional
judgment from our educational staff, holding a specific NCCD moderation exercise during College at the end of
Term 2 before the Census date. Other areas of documentation required for this process was seeking evidence of
assessed individual needs of the student, evidence that adjustments were being provided to the student to
address their individual needs based on their disability, evidence that the adjustments had been monitored and
reviewed and evidence of consultation and collaboration with the student and/ or parents and external therapists.
All staff were guided through the NCCD model and the necessary documentation required to enter students within
this, as committed to for annual review. Staff were also updated on disability standards, ensuring we as a school
were providing best practice to meet the diverse needs of our student body.

Overall, 2023 was a year of providing many varied learning support opportunities for the students in Casuarina
Steiner School. As the Steiner philosophy is designed to educate the child’s head, heart and hands and to place
equal importance in developing each of these areas, so too must our learning support practices. Learning Support
is embedded in all that we do at Casuarina, making sure each child is supported to reach their full potential;
whether that is providing a child with additional reading support, assisting a child
with physical support to complete a craft project, or providing a child with a
modified tasks to foster a love of learning. Over the course of the year, our main
aim was to celebrate everyone’s uniqueness and to promote a sense of
belonging for all of our students so they could ultimately thrive at Casuarina
Steiner School.

Allie Anderson, Learning Support Coordinator
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OUR SCHOOL

OUR CONTEXT

At Casuarina Steiner School, education is built on the premise that:

Education is a journey, not a race.
An integrated curriculum based on child development provides the framework for deep learning.
Play-based learning meets the needs of early childhood;
The best learning takes place through hands, heart, and head.
By protecting the right to childhood, we are creating capacities for life.

s
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OUR VISION

The Vision of Casuarina Steiner School is to develop creative young people with a passion for life-long learning, an
understanding of the unique contribution they can make to the world and a holistic sense of care for the environment and
people.

OUR MISSION

Casuarina Steiner School is committed to nurturing the children in the spiritual, artistic, and intellectual environment of Steiner
Education.

We engage children through educating the head, heart, and hands so that harmony in all three may be achieved as the
foundation for balanced, responsible, and free human beings.

We enable children to be innovative and guide them towards self-responsibility while being mindful of the rights of others.

Situated on the sub-tropical Mid-North Coast, on the edge of natural bushland in the beachside city of Coffs
Harbour, Casuarina Steiner School offers a unique education for girls and boys from Kindergarten to Year 6.
Featuring architecturally designed buildings set amongst landscaped gardens, Casuarina Steiner School provides an
education based on a balanced approach to learning in the spiritual, artistic, and intellectual environment of Rudolph
Steiner Education.

Based on the Steiner principles, we offer a nurturing environment to address children's changing needs and
capabilities at each stage of their development. Our methods of teaching ensure deep and rounded learning.
Alongside a very high standard of academic education, our curriculum places great importance on educating the
'head, heart, and hands' in every child, thereby educating the whole person intellectually, artistically, socially, and
morally.
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Our students learn to be effective problem solvers, adventurous to thrive in a changing world, strong to face the
moral and ethical challenges that lie ahead and creative to bring out the beauty in the world and themselves.

Casuarina Steiner School has developed a reputation for excellence in music. Our music and strings program is
exceptional for a school our size and provides many opportunities for our students to experience and share the
social aspects of playing music together. An annual music camp with students from other Steiner schools is a

highlight for students and the school community.

Our active school community celebrates seasonal festivals and supports our students' learning. The annual Spring
Fair is when the school showcases teaching and learning and is a seasonal celebration of our community.

Ourstudents travel to Casuarina Steiner School from various locations in and around Coffs Harbour.

OUR PROFILE IN 2023

In 2023 our student population comprised 47% boys and 53% girls. 1% of our students were of Aboriginal or Torres Strait
Island descent, and 22% had alanguage background otherthan English.

Students

Total enrolments: 140 Full-time equivalent enrolments: 140.0

B Boys 66 Indigenous I Language

Il Girls 74 students background other
1% than English

Bl Yes (21%)
Bl No (79%)

Not
(0%)
stated

Index of Community Socio-Educational Advantage

(ICSEA)
School ICSEA value 1077
Average ICSEA value 1000
o . . School ICSEA percentile 78
Distribution of Socio-Educational Advantage (SEA)
35% 33%
25% 25% 25% 25%
. I II I
Bottom quarter Middle quarters Middle quarters Top quarter
M School distribution M Australian distribution
Percentages are rounded and may not add to 100
Casuarina Steiner School Annual Report 2023 12
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OUR STAFF

WORKFORCE COMPOSITION

In 2023 the school was led predominately by Deborah Neale. Deborah was supported by a leadership team
consisting of the business manager, the learning support coordinator, and the chair of the College of Teachers. The
teaching staff comprises class teachers and specialists support, including learning support, language and music.

The remaining workforce comprises learning assistants, librarians, maintenance, administration, and cleaners.

Staff Comparison

This is a comparison of staff reported at this location by function and gender, compared to last year.

2022 2023
Primary Secondary Primary & Secondary TOTAL Primary Secondary A TOTAL
Secondary
Principal 1 - - 1 1 - - 1
Teaching Staff 11 - - 11 10 - - 10
Specialist Support 1 - - 1 1 - - 1
Building Operations 1 - - 1 1 - - 1
Administrative and Clerical 11 - - 11 13 - - 13
Executive Staff - - - = 1 - - 1
TOTAL 25 = = 25 27 = = 27

http://www.myschool.edu.au

PROFESSIONAL LEARNING

The school, as a whole, has worked on many areas of professional learning throughout the year. During each staff
development day, a focus was given to first aid, child protection, work health and safety and the school
reconciliation plan. Casuarina staff embraced professional learning as all staff identified their practical plans.
Where possible, these professional learning outcomes were disseminated to the staff at the College as a
continuation of the learning endeavours. The school also embraced the many professional learning opportunities
made available by SEA (Steiner Education Australia).

TEACHER ACCREDITATION Number of teachers

Conditional Provisional Proficient Highly Lead Teacher
Teacher Accomplished (| Voluntary
Teacher [ Accreditation)
Voluntary
Accreditation)

=
‘ ORMWEUNG DWW

Level of accreditation Number of teachers

Conditional 0

Provisional 2

Proficient Teacher 10

Highly Accomplished Teacher (Voluntary Accreditation) 0

Lead Teacher (Voluntary Accreditation) 0
e ——
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OUR TEAM
The school would like to acknowledge our staff in the Annual Report:

TEACHERS
CHAPPLE, Lynn
BARBARESCO, Pierina

MUSIC TEACHERS

Peach Blossom Teacher FRANK, Jessamin Violin

Kindergarten Teacher MACKENZIE, Kirsten Choir Teacher

PARIS, Vanessa
HUDSON, Emma
GADKE, Matt
SHEPPARD, Liz

BURKE, Linda, HOWARD,
Tom, PALLOTTA, Angelo
THOMAS, Julie

ANDERSON, Allie

CARAPETO, Teresa

LEARNING ASSISTANTS
CURRY, Priya

DENHAM, Frances
HENDERSON, Courteney
LIBAUDE, Isabelle

POWER, Helene

COLLINS, Karen
THOMPSON, Megan

ADMINISTRATION STAFF
HARTMANN, Allison

BACIGALUPO, Louise

LIBRARY
PLUMMER, Helen
DENHAM, Frances

BOARD MEMBERS

Class 1 Teacher
Class 2 Teacher
Class 3 Teacher
Class 4 Teacher

Class 5 Teacher

Class 6 Teacher
Student Welfare
Learning Support
Coordinator
Language Teacher

Learning Assistant
Learning Assistant
Learning Assistant
Learning Assistant
Learning Assistant
Learning Assistant

Learning Assistant

Bookkeeper & Front

Office Manager

Front Office Reception

Librarian — Monday

Library Assistant

RELIEF TEACHERS
LEEK, Sarah

DE, IULIIS, Rebecca
HAYMAN, Kiri

TARLING, Amber

RAUSER, Dayna
GARBERS, Lee-Anne
DEIGHTON, Tia
SAVARIS, Wendy
SLOAN, Phoebe
PARSONS, Lauren
DALCESKA, Snez

MAINTENANCE TEAM
CHIVERS, Donald

FRANKEL, Craig

CLEANERS
KAUR, Jaswinder
YOUNG, Melanie

ROUTLEDGE, Elizabeth
FISHER, Galit
JAUFFRET, Abby

LOCKWOOD, Madi

Learning Assistant
Learning Assistant
Learning Assistant
Casual
Casual
Casual

Coordinator

Gardener and
Maintenance
Gardener and
Maintenance

CHEEMA, Honey
KAUR, Sandeep

JAMISON, Olivia (Chair)
RISI, Lana (Treasurer)
LISSAMAN, John
FOLEY, Beth

O'CALLAHAN, Helen
BRINER, Jessamine
MONTGOMERY, Sophia
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OUR STUDENTS

Average enrolments across 2023 was 140 students, K-6. For further student information, please see the My Schools
website: http://www.myschool.edu.au

STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING

Casuarina Steiner School offers an integrated education teaching to the 'head, heart and
hand' fostering a balanced development of all faculties of our students. Working with
the Steiner curriculum, we meet the outcomes of the NSW Australian curriculum. We
don't teach to the NAPLAN; therefore, NAPLAN results reflect our integrated teaching
and learning approach.

Our educational philosophy favours ongoing formative assessment over NAPLAN testing
or standardised testing methods.

The most recent information and NAPLAN results are available on the My School
website: http://www.myschool.edu.au

STUDENT ATTENDANCE
The overall student attendance rate for 2023 was 84%.

Cohort data for Student Attendance: All Students (Including Indigenous Students)

Possible Students Students Number Possible ;Zh:?rl‘
Year Gender  School Attendance Attendance with with of School Days J\e
Level Davs Days Rate Attendance  Attendance Students with 290% Reference
u Rates <90%  Rates 290% Attendance .
Period
Year 1 Male 411 353.71 86.06% 7 2 9 68 49
Yearl Female 392 359.77 91.78% 2 6 8 294 49
Year 2 Male 383 309.51 80.81% 7 1 8 49 49
Year2  Female 677 567.02 83.75% 6 8 14 383 49
Year 3 Male 490 419.67 85.65% 6 4 10 196 49
Year3  Female 637 484.26 76.02% 7 6 13 294 49
Year 4 Male 588 536.73 91.28% 3 9 12 441 49
Year4  Female 539 446.55 82.85% 8 3 11 147 49
Year 5 Male 539 423.94 78.65% 7 4 11 196 49
Year5 Female 441 371.30 84.20% 4 5 9 245 49
Year 6 Male 245 200.25 81.73% 3 2 5 98 49
Year6  Female 294 262.72 89.36% 3 3 6 147 49
F\s
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Attendance Rate across Classes by Gender
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MANAGEMENT OF NON-ATTENDANCE

Rhythm and form are intrinsic to the school day, and punctuality which engenders a healthy respect for work and
study —is considered very important. Students are expected to be at school with enough time to feel relaxed and
ready when classes begin. The daily continuity and rhythm of lessons and week-to-week are essential and require
attendance from beginning to end. If astudent arrives late to class, they must wait for permission from the teacher
before entering to avoid disrupting the lesson in progress.

All students must arrive at school on time.
It is essential to the curriculum and the class that all students experience the day's opening together.
It is expected that students attend school except in cases of illness.

The students are expected to complete the entire school term with their class before going on
vacation.

The class teacher and office staff monitor attendance. Parents/Guardians will be contacted by the school via
phone or email on the day of an absence without notice.

The class teachers take attendance daily at the beginning of the school day, and the school office is notified where
attendance is recorded in the school's database. Reports are generated regularly and provided to the Head of
School and leadership team for review. Any students in danger of falling below the required attendance level are
referred to their class teachers for follow-up. Where this is unsuccessful, the Head of School or delegate initiates
developing and implementing an attendance improvement plan.

Where possible, the school requires at least two weeks' written notice for special leave to be approved. Parents
are to complete the application for exemption from attendance at school, available from the office and returned
for authorisation by the Head of School. Approval may be granted by the class teacher regarding absences not
exceeding two days and, in other cases, by the Head of School.
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY

At Casuarina Steiner School, all students are led to recognise that they are valued and integral parts of the school
community, with parents and staff providing the care and support students need. We provide and promote
activities that engender self-esteem, mutual respect, and responsibility. The school fosters an atmosphere of
reverence and respect through many daily, weekly, and seasonal practices.

Care for the environment is promoted through our Environmental Education Policy and initiatives such as Clean Up
Australia Day, Tree planting day and being part of the Water Wise School network. The school's food guidelines
promote healthy food and minimisation of packaging. Organic waste is composted at the school, and the two
school gardens allow students to grow their food.

Respect for Aboriginal and Torres Strait Islander people is promoted through the
curriculum, events with Aboriginal Elders, Acknowledgement of Country, songs, stories,
and cultural activities.

Peer Support programs, Life Education Van, Buddy Programs, and Festival celebrations
enhance and promote school values and ethos. Harmony Day celebrates cultural
diversity and differences. The students create a harvest mandala each autumn for our
autumn festival. The produce is then donated to a local soup kitchen. Older students are
encouraged to look after their younger "buddies" in the playground and structured
buddy activities. More senior classes help organise school events such as main lesson
sharing, festivals, and sporting activities.

Class camps are greatly valued as an opportunity for students to live and learn together
outdoors, developing strategies for cooperation, responsibility and working as a team. On
camp, students must learn how to problem solve, be resilient and flexible, and always respect the needs of others.

The senior classes run regular camp fundraising events that promote and encourage the community. They interact
with the parent body and learn to take responsibility for planning, preparing, and holding community events.
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OUR FINANCES

Casuarina prepared and has prepared audited financial statements on an accrual basis in accordance with
Australian Accounting Standards. They comply with the Co-operative Act 2012, the Australian Education Act 2013,
the Education ( Accreditation of Non-State Schools) Act 2017 and the Australia Charities and Not-For-Profits
Commission (ACNC 2012). The report extracts the audited financial statements for the year ending 31°* December
2023. The full accounts are published on the Australian Charities and Not-for-Profits Commission (ACNCV) website.

2023 was another excellent operational year for Casuarina, with an income of $3,581,127, compared to
$3,052,375 in 2022. Of this, $2,642,227 was government funding, and $883,017 in school fees. The remainder of
the revenue was from other sources associated with the management of Casuarina.

Casuarina had a surplus of $24,359 for 2023.

As always, the most significant expense was the employee-related expenses. However, in 2023 Casuarina
continued to expand its maintenance activity and maintain the number of learning assistants working at Casuarina.

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

FOR THE YEAR ENDED 31 DECEMBER 2023

2023 2022
Note $ $

Revenue 2 3,581,127 3,052,375
Interest revenue calculated using the effective interest rate method 2 72,929 4 549
Administration expense (174,705) (285,682)
Bad and doubtful debts 3(a) (38,890) (15,415)
Depreciation 3(a) (128,801) (110,021)
Employee benefits expense (2,636,282) (2,052,091)
Finance costs 3(a) (1,111) (797)
Occupancy expense (216,700) (162,701)
Other expenses (481,926) (328,087)
(Deficit)/surplus before income tax expense (24,359) 102,130
Income tax expense 1 - -

(Deficit)/surplus after income tax expense (24,359) 102,130
Other comprehensive income for the year, net of tax - -

Total comprehensive income for the year (24,359) 102,130
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STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2023

2023 2022
Note $ $
ASSETS
CURRENT ASSETS
Cash and cash equivalents 4 192,665 1,173,824
Trade and other receivables 5 12,345 20,651
Inventories [ 3,160 2,404
Investments and other financial assets 7 2,254,006 1,238,139
Other current assets 8 161,178 79,633
TOTAL CURRENT ASSETS 2,623,354 2,514,651
NON CURRENT ASSETS
Property, plant and equipment 9 2,519,905 2,552,789
Right of use assets 10 38,772 4,984
TOTAL NON CURRENT ASSETS 2,558,677 2,557,773
TOTAL ASSETS 5,182,031 5072424
LIABILITIES
CURRENT LIABILITIES
Trade and other payables 12 282,288 242 468
Lease liabilities 11 8,813 5,790
Employee benefits 13 270,065 267,627
Contract liabilities 14 53,191 27,721
TOTAL CURRENT LIABILITIES 614,357 543 606
NON CURRENT LIABILITIES
Lease liabilities 11 38,292 -
Employee benefits 13 53,188 28,265
TOTAL NON CURRENT LIABILITIES 91,480 28,265
TOTAL LIABILITIES 705,837 571,871
NET ASSETS 4,476,194 4,500,553
EQUITY
Retained earnings 4,476,194 4,500,553
TOTAL EQUITY 4,476,194 4,500,553
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2023
Paid Up capital Retained Total
=TT
$ $ $
Balance at 01 January 2022 960 4,397 463 4,398 423
Surplus after income tax expense - 102,130 102,130
Total other comprehensive income for the period - - -
Balance at 31 December 2022 960 4 499 593 4,500,553
Deficit after income tax expense - (24,359) (24,359)

Total other comprehensive income for the period - - -

Balance at 31 December 2023 960 4,475,234 4,476,194
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